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(AS-2)
September 16, 2013
Members Excused:
N. Akhavan, O. Benavides, G. Gechter, S. Kotkin-Jaszi, D. Lewis 
Members Absent:
C. Bernthal, C. Egan, D. Freed, S. Lin, M. Menchaca, L. Rios, N. Spiro, P. Waer, J. Wang
A meeting of the Academic Senate was called to order by Chair Williams at 4:10 p.m. in the Library Auditorium, Room 2206.

1.
Approval of the Agenda.  

Senator Botwin (Biology) motioned to postpone #7 (APM 220 Policy for Outcomes-based Program Review) to next week’s meeting. Seconded.
Senator Schlievert (Curriculum & Instruction) motioned to place the current item #9 (Proposed MA Option in Multilingual and Multicultural Education) as the new #7 on the agenda. Seconded.

MSC to approve the agenda as amended.
2.
Approval of the Minutes of 9/9/13.
MSC to approve the minutes of 9/9/13.

3.
Senate Photo

The Senate recessed from 4:20-4:30 for the official Senate photo.

4.
Communications and Announcements. 


A.
Search Committee for Provost and Vice President of Academic Affairs.
President Castro announced that the search committee met for the first time today. Senator Tsukimura will chair the search committee.
B.
State-wide Academic Senate (ASCSU).

Senator Kensinger (State-wide) announced that the CSU Board of Trustees meets in two weeks. The ASCSU meets later this week.
C.
Philip Levine’s Lifetime Achievement Award.

Dean Vida Samiian (Arts & Humanities) announced that Philip Levine, Professor Emeritus (English), has received the Academy of American Poets’ Wallace Stevens Award for lifetime achievement.
5.
New Business.
No new business was introduced.
6.
APM 315 Interim Revised Policy and Procedures for Fingerprinting and Conducting Background Checks. Second Reading.
Senator Champan (Modern & Classical Languages & Literatures) asked how the policy would apply to a graduate student who could be a Teaching Associate and also a sex offender. Associate Vice President Caldwell (Faculty Affairs) stated that the individual would be fingerprinted under this policy if s/he worked with minors, just as with all other faculty; Graduate Teaching Associates are considered faculty in Unit 11.
AVP Caldwell stated that the Personnel Committee only revised APM 315 to bring it into conformity with the Chancellor’s Office Tech Letter. Other issues raised by the Senate during first reading were not considered. If the Senate wishes the Personnel Committee to consider those additional questions, it should refer this item back to the Personnel Committee with specific instructions.

Senator Gonsoulin (Sociology) asked if there is any data re: how often minors are enrolled in regular university classes, how many of those have waivers signed by parents, etc. AVP Caldwell stated that there is no current data; it would have to be requested from the Office of Institutional Research or gathered through surveys, etc.
MSC to refer APM 315 to the Senate Personnel Committee for review and potential additional revision in the light of scenarios and contingencies discussed by the Senate during first and second reading.

7.
Proposed MA Option in Multilingual and Multicultural Education. First Reading.
Senator Schlievert recognized Dr. Teresa Huerta (Literacy, Early, Bilingual and Special Education), who presented a summary and background of the program.
Senator Chapman spoke in favor of the program and stated that all Spanish program faculty support it.

MSC to place this item on the floor for approval.

MSC to waive second reading. [Abstain -1]

MSC to approve the MA Option in Multilingual and Multicultural Education.
8.
Interim Revised Policy and Procedures for Addressing Discrimination, Harassment, and Retaliation (APM 369 and G-25).
Brittany Grice (Human Resources) summarized the policy and rationale for revisions.

Senator Kensinger asked for clarification of where the policy specifies a 30-day reporting requirement. Ms. Grice identified p. 6 ¶ 2 as the first instance.

Senator Henson (English) asked for clarification re: the statement in the next ¶ on p. 6 of policy that the university will still review complaints submitted after the 30-day reporting requirement. Senator Kensinger stated that victims who are traumatized may not reasonably be expected to file reports within arbitrary timeframes. Ms. Grice stated that Executive Order 928 stipulates the required reporting timeframe and the goal of this revision of APM 369 was to ensure that campus policy is consistent with EO 928 so that employees looking to local campus policy will not be confused as to the system-level complaint procedures and timelines. The university would at least review complaints filed after the 30-day reporting requirement but cannot guarantee action by the Chancellor’s Office outside of the stipulations of EO 928.
Senator DuPont-Morales (Criminology) stated that the policy does not clearly explain all procedures that victims need to follow and that looking up the details in an appendix is cumbersome. Ms. Grice stated that including all of the procedures from the appendices in the text of the policy would make the policy unwieldy.

Senator Slagter (Women’s Studies) stated that the previous version of APM 369 was approved in summer 2010 but never reviewed by the full Senate. She then asked if the 30-day reporting requirement only applies to APM 369 but not to complaints filed under the Collective Bargaining Agreement. Ms. Grice answered that the 30-day timeframe is only applicable to this policy.

Senator Slagter asked if this policy applies to discrimination and harassment other than “unlawful” activities (the policy language specifies “unlawful”). Ms. Grice answered that APM 369 only applies to legally protected group categories and acts, not other issues of employee relations.

Senator Maldonado (Philosophy) stated that concerns re: the 30-day reporting requirement are important, but precision is needed to provide guidance to managers responsible for enforcing the policy.

Senator Henson stated that the policy should not allow complaints to be made anonymously. Ms. Grice stated that the policy does stipulate that confidentiality cannot be assured but the university would be legally required to investigate any complaint, even if received anonymously.

MSC to continue first reading of this item on the next agenda of the Academic Senate.

The Senate adjourned at 5:18 pm.

The next scheduled meeting of the Academic Senate will be announced.
An Agenda will be distributed prior to the meeting.
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